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Agree 89,78
1. The ZUT gives me the possibility to choose which research I'll be doing Neither Disagree Nor Agree 7,59
Disagree 2,63
AtzUT I ted ethical practi h GEl=s 85,44
5. t ZUT are genera yaccepf ed ethica p.ract .|ces, sucl as. Neither Disagree Nor Agree 10,37
conscientiousness, trustworthiness and reliability of operations )
Disagree 4,18
Agree 74,77
3. Research taken at the university are important to society Neither Disagree Nor Agree 20,43
Disagree 4,80
The ZUT gives the ability to obtain all its and complet GEl=s 70,28
4 e gives the a | |‘ y to obtain a .necessary‘perm‘l s and complete Neither Disagree Nor Agree 2198
necessary formalities before starting work (including research) )
Disagree 7,74
Th h results are stored in such that control can b SEles 77,24
5. e research results are store |r1 such a way that control can be Neither Disagree Nor Agree 19,66
provided '
Disagree 3,09
Agree 85,45
6. During the research work are keep rules of safety at work Neither Disagree Nor Agree 11,15
Disagree 3,40
. . X Agree 79,42
7 During research work, | can make u‘se of goqd pr~act|ces and experiences Neither Disagree Nor Agree 14,71
of more experienced scientists )
Disagree 5,88
) . . Agree 66,56
| try to take all necessary actions, which can provide that research results : )
8. X . Neither Disagree Nor Agree 25,54
are getting to general public .
Disagree 7,89
I notice discrimination at ZUT, among by gender, rigin, lan —— 11,77
9. otice discrimination a »a :tcg Y BeEnder, age, origin, language, Neither Disagree Nor Agree 13,31
’ Disagree 74,92
I think it is good that the ZUT has create staff appraisal system, which Agree 72,60
10. takes into account their research creativity and research results Neither Disagree Nor Agree 16,56
(including publications, patents, international mobility, etc.) Disagree 10,84
At the ZUT are clearly defined standards and procedures of recruitment GEl=s 68,42
11 e are clearly defined standards and procedures of recruitmen Neither Disagree Nor Agree 2198
for researchers )
Disagree 9,60
Recruitment f i t by objective Selecti —— 67,33
1. ecruitment for every vacancy is f:arry out by objective Selection Neither Disagree Nor Agree 23.84
Committee )
Disagree 8,82
Agree 37,92
Every candidate for the scientific position receives information about the ) ) £
13. . L Neither Disagree Nor Agree 50,93
strengths and weaknesses of her/his application )
Disagree 11,15
At the university, achi ts and professional qualificati lued GEl=s 27,74
14, e university, achievements and pro gsspna qualifications are value Neither Disagree Nor Agree 30,03
more than seniority )
Disagree 12,23
Agree 89,94
1. At the ZUT are clearly rules to apply for a doctoral and postdoctoral Neither Disagree Nor Agree 728
degree )
Disagree 2,79
Agree 51,70
16. Doctoral candidates are perceived at the ZUT as professionals Neither Disagree Nor Agree 33,13
Disagree 15,17
. . . . Agree 62,23
Research Environment (laboratories, infrastructure, training) stimulate : )
17. L. Neither Disagree Nor Agree 21,21
me to make decision about new research )
Disagree 16,56
Agree 81,73
18. Hours of my work are flexible enough to allow me doing research Neither Disagree Nor Agree 8,36
Disagree 9,91
Agree 68,73
19. Working at the ZUT gives me stabilization in my career Neither Disagree Nor Agree 16,87
Disagree 14,40
. . . Agree 54,64
At the ZUT is a gender balance, i.e. In each unit and at every level of ) )
20. . Neither Disagree Nor Agree 29,72
career is more or less equally between women and men )
Disagree 15,64
Agree 83,12
21. International mobility is at the ZUT positively evaluated Neither Disagree Nor Agree 13,00
Disagree 3,87
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Agree 80,18
22. | Cooperation with business / industry is evaluated at university positively Neither Disagree Nor Agree 14,55
Disagree 5,26
Agree 64,09
23. At every stage of careers employees have access to career advice Neither Disagree Nor Agree 27,09
Disagree 8,83
. R . - . - Agree 68,11
Co-authorship of the publications is positively evaluated in the periodical ) )
24. R . Neither Disagree Nor Agree 21,21
evaluation of academic staff )
Disagree 10,68
Agree 52,63
25. At work it's balance between scientific activity and teaching Neither Disagree Nor Agree 22,14
Disagree 25,24
The interests of my unit are represented by representatives in the Agree 68,42
26. relevant information, consultation and decision-making bodies of the Neither Disagree Nor Agree 23,07
University Disagree 8,52
Experienced h trying to build positive relationships with — 70,74
27, xperienced researchers are trying to build positive relationships wi Neither Disagree Nor Agree 19,50
early stage researchers )
Disagree 9,75
. S - Agree 68,12
Experienced scientists devote their time for young researchers to ) )
28. A X Neither Disagree Nor Agree 19,50
introduce them to the world of science )
Disagree 12,39
The ZUT provides conti devel t through participation i SEles 80,03
2. e prov! fes continuous development through participation in Neither Disagree Nor Agree 1161
training courses, conferences, workshops, etc. )
Disagree 8,36
. - . Agree 69,51
30. I have access to funding for the c.qntlr?umg development of skills and Neither Disagree Nor Agree 16,56
qualification '
Disagree 13,93
Agree 59,91
If early stage researchers have doubts in research or perform of ) ) =
31. R . . . Neither Disagree Nor Agree 28,64
professional duties, they can contact with designated person )
Disagree 11,46
In terms of gender, the university has a policy of equal opportunities at Agree 74,61
32. the recruitment stage, subsequent career levels and also in access to Neither Disagree Nor Agree 20,59
further development Disagree 4,80
At the university, attention is paid to integrating the gender dimensi i 31,27
33 e university, a gn ion is paid to in egr.a ing the gender dimension Neither Disagree Nor Agree 57.59
into the research carried out )
Disagree 11,15
Principl nd practices regarding intellectual property rights are clearl —— 81,89
34 inciples and prac |ces. egarding intellectual property rights are clearly Neither Disagree Nor Agree 14.86
defined and properly respected )
Disagree 3,25
g . . . . i i X Agree 49,69
Confidential and informal assistance is provided in resolving of work- : )
35. X . . . Neither Disagree Nor Agree 38,70
related conflicts and disputes at the university )
Disagree 11,61
. . . R Agree 56,50
There are incentive schemes at the university to encourage researchers ) )
36. ) i Neither Disagree Nor Agree 25,70
to obtain research funding from external sources )
Disagree 17,80
Agree 50,77
The organizational culture of the university builds a sense of community . ) &
37. X Neither Disagree Nor Agree 27,71
between different groups of employees )
Disagree 21,52
L . . . Agree 66,41
The pandemic situation and the associated remote working have not : )
38. s Neither Disagree Nor Agree 15,48
affected my efficiency at work -
Disagree 18,11
The employer has tak iate steps to all k to be provided GEIES 82,51
30, e employer has taken appr.oprla e steps o.a ow work to be provide Neither Disagree Nor Agree 10,37
during the pandemic -
Disagree 7,12
. . o . Agree 74,00
0. | believe that the university |siadaiptfad to the needs of people with Neither Disagree Nor Agree 16,25
disabilities )
Disagree 9,75
| believe that th iversity i Il d in the administrati text s 67,02
a1 elieve that the universi yls well prepared in the administrative contex Neither Disagree Nor Agree 23.37
to receive researchers from abroad )
Disagree 9,60




